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...at the core of drifiing

Application to be recognised as an Assessor
in the Australian Drilling Industry

Surname: | First Name:

Position Title: DOB:

Organisation:

Mailing Address:

City State Post Code

Phone: Mobile: Fax:

Email Address:

| wish to apply for recognition as an assessor in the Australian Drilling Industry. |
agree to abide by the codes of practice and policy guidelines of ADITC Ltd. The
information attached demonstrates my areas of claim.

o | attach a current photo format for inclusion on my Registration Card.

Signature: Date:

Notes:

1. Registration is for a period of three years from date of issue. In the event
of major changes to the National Assessor Guidelines, amendments may
be required. ADITC reserves the right to withdraw registration if
withdrawal is warranted.

2. Registration fee is $300+$30 GST. This is for three years’ registration and
includes all services, records maintenance, advice of changes as required,
a Statement of Registration and an Assessors Registration card.
Registered assessors will be entitled to a $20 discount for their initial
purchase of the National Assessment Tools from ADITC Ltd. This fee
does not include Audit of qualifications and experience within the Drilling
Industry should it be required.

3. The following documents form part of this application:

) National Drilling Industry Assessment Guidelines Section 2

(extract)

) Forms for provision of proof of standing against the national Dilling
Industry Assessment Guidelines.

) Policy Information:

Policy: Assessment
Policy: Appeals against Assessment
Policy: Confidentiality, Clients
Policy: Privacy
) ADITC will main records of registration.

Please return this form and associated documentation, when completed,
with payment to ADITC LTD.




PROVIDING PROOF OF ELIGIBILITY:
MEETING DRILLING INDUSTRY ASSESSMENT GUIDELINES 1,2 AND 3

Criteria to be Met

Basis of Claim

1. Have demonstrated competence

against the following three units of
competency from  the  National
Assessment Competency Standards
(Training Package Code BSZ98):

> BSZ401.A Plan Assessment
> BSZ402.A Conduct Assessment
> BSZ403.A Review Assessment

Or must have demonstrated equivalent
competencies such as those listed in
TAAO4.

I have formal recognition of these
competencies (Certificate or
Statement of Attainment) from an
RTO, issued after 1993.

A Certified copy of my
documentation is attached.

| am competent in these units
because:

2. Have comprehensive current
knowledge of the industry and the job or
role against which performance is being
assessed.

I have the following relevant
drilling industry experience:

3. Demonstrate appropriate
interpersonal and communication skills
and knowledge of language, literacy and
numeracy issues in the context of
assessment. These skills, knowledge
and attributes may be developed and
demonstrated through:

e Participation in professional
development

¢ Relevant work experience

¢ Recent planning and review of
Assessment Activities

e Participation in assessment validation
processes

¢ Recent Assessment and/or workplace
training activities.




4. Have an understanding of the use of
endorsed Drilling Industry Competency
Standards as the benchmark for
assessment.

5. Be able to work with technical
experts if appropriate.




6. Be deemed competent and, where
possible, hold formal recognition of
competence in the specific units of
competency in this Training Package, at
least to the level being assessed.

| have attached the following evidence of
issue of qualification — certified copies
will be appropriate.

Certificate Il in Drilling

Certificate Il in Drilling

Certificate IV in Drilling

Diploma in Drilling

Advanced Diploma in Drilling

OR Where no Drilling Industry
gualification is held, please contact
ADITC for further information and to
ascertain necessity of and requirements
for Audit of Qualifications and Experience
within the Drilling Industry.

| have attached the following additional
documents which | believe applicable to
this application:




Extract from National Assessment Guidelines for the
Drilling Industry DTRO03

Section 2 — Assessor requirements

These guidelines identify the mandatory minimum qualifications for those
conducting assessments. They also clarify how more than one person may
contribute to the assessment process where not all the required competencies are
held by one person.

Assessor qualifications

There are mandatory requirements that must be met by individual assessors or
collectively by the members of an assessment team or panel conducting

assessments against this Training Package. Assessors must have the following
assessment units of competency from BSZ98 Training Package for assessment
and Workplace Training, or must have demonstrated equivalent competencies:

B BSZ401A Plan assessment

B BSZ402A Conduct assessment

B BSZ403A Review assessment

and the relevant vocational competencies, at least to the level being assessed.

In addition to the above, it is recommended that assessors have comprehensive
current knowledge of the industry and the job or role against which performance
is being assessed. They should also have appropriate interpersonal and
communication skills and knowledge of language, literacy and numeracy issues
in the context of assessment. These skills, knowledge and attributes may be
developed and demonstrated through:

B participation in professional development;

B relevant work experience;

B participation in professional/industry networks;

B recent planning and review of assessment activities;
B participation in assessment validation processes;

B recent assessment and/or workplace training activities.

This Training Package provides a range of options for meeting these assessor
requirements. Assessments can be undertaken in a variety of workplace and
institutional contexts by individual assessors, partnerships involving assessors
and technical experts, and teams of assessors.

The options listed below show how the requirement to use qualified assessors
can be met.



OPTIONS

ASSESSORS, TECHNICAL EXPERTS AND WORKPLACE
SUPERVISORS
(includes mandated requirements and recommended attributes)

Single assessor

An individual
assessor
conducts the
assessment

An assessor is required to:

B hold formal recognition of competence in the relevant (assessment)
units in BSZ98 Training Package for Assessment and Workplace
Training;

B be deemed competent and, where possible, hold formal recognition

of competence in the specific units of competency in this Training
Package, at least to the level being assessed.

In addition, it is recommended that the assessor is able to:

B demonstrate current knowledge of the industry, industry practices,
and the job or role against which performance is being assessed;

B demonstrate current knowledge and skill in assessing against this
Training Package in a range of contexts;

B demonstrate the necessary interpersonal and communication skills
required in the assessment process.

Partnership
arrangement

1. An assessor
works with a
technical
expert to
conduct the
assessment

An Assessor is required to hold formal recognition of competence in the
relevant (assessment) units in BSZ98 Training Package for Assessment
and Workplace Training.

In addition, it is recommended that the assessor is able to:

B demonstrate current knowledge and skill in assessing against this
Training Package in a range of contexts;

B demonstrate the interpersonal and communication skills required in
the assessment process.

A technical expert is required to be deemed competent and, where
possible, hold formal recognition of competence in the specific units of
competency from this Training Package, at least to the level being
assessed.

In addition, it is recommended that the technical expert is able to:

B demonstrate current knowledge of the industry, industry practices,
and the job or role against which performance is being assessed;

B communicate and liaise with the assessor throughout the assessment
process.




OPTIONS

ASSESSORS, TECHNICAL EXPERTS AND WORKPLACE
SUPERVISORS
(includes mandated requirements and recommended attributes)

Partnership
arrangement
(cont.)

2. An assessor

An assessor is required to:

B hold formal recognition of relevant (assessment) units in BSZ98
Training Package for Assessment and Workplace Training;

B make the assessment decision.

In addition, it is recommended that the assessor is able to:

works with
workplace B demonstrate current knowledge and skill in assessing against this
supervisor in Training Package in a range of contexts;
co%ectmgf B demonstrate the interpersonal and communication skills required in
evidence tor the assessment process;
valid
assessment B communicate and liaise, where appropriate, with the workplace
supervisor throughout the assessment process.
A workplace supervisor is required to be deemed competent and, where
possible, is to hold formal recognition of competence in the specific units
of competency from this Training Package, at least to the level being
assessed.
In addition, it is recommended that the workplace supervisor is able to:
B demonstrate current knowledge of the industry, industry practices,
and the job or role against which performance is being assessed;
B communicate and liaise, where appropriate, with the assessor
throughout the assessment process;
B use agreed practices to gather and record evidence for the assessor to
use in making a valid judgement on competency.
Assessment Members of an assessment team or panel that comprises assessment
team/panel and industry experience and expertise works together in the collection of

A team working
together to
conduct the
assessment

evidence and in making judgements about competency. The members of
the team must include at least one person who:

B holds formal recognition of relevant (assessment) units in BSZ98
Training Package for Assessment and Workplace Training;

B is deemed competent and, where possible, holds formal recognition
of competence in the specific units of competency from this Training
Package, at least to the level being assessed.

In addition, it is recommended that members of the team/panel involved
in the assessment are able to:

B demonstrate current knowledge of the industry, industry practices,
and the job or role against which performance is being assessed;

B demonstrate current knowledge and skill in assessing against this
Training Package in a range of contexts;

B demonstrate the interpersonal and communication skills required in
the assessment process and liaise with other team/panel members
throughout the assessment process.




Assessor qualifications for the drilling industry and the new
TAA training package

Prepared by Virginia Hilliard ADITC Ltd June 2006

Each industry training package itself specifies what the assessor requirements are, in
its Assessment Guidelines.

The TAA (Training and Assessment) and former BSZ Training packages contain the
standards which other training packages draw on.

People currently holding BSZ 401A, BSZ402A, and BSZ403A

The Drilling Industry Training Package DRTO03 has clear information regarding
qualifications for assessors in the industry in the Assessment Guidelines, Section 2:
Assessor requirements.
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This will change as training packages are reviewed.

This means that drilling industry assessors who now have an assessor qualification
which contains BSZ401A, BSZ402A, BSZ403A meet all the requirements of being an
assessor for the drilling industry.

TAAO4 contains a mapping of the standards in the new Certificate IV in Training and
Assessment to the standards in the previous BSZ qualification. Personnel working in
in the Drilling Industry who have carried out workplace assessment and training could
reasonably expect to be provided with recognition of existing training for certain
standards.

Recommended TAA04 standards for new applicants for assessor
qualifications

The new Certificate IV in Training and Assessment is a full Certificate 1V qualification,
with 14 units — 12 core and 2 elective.

Since 06 November 2005, new applicants for assessor qualifications have been
required to seek them from the TAAO4 training package.

Anyone wishing to work primarily as an assessor would need the full Certificate IV in
training and Assessment as a qualification.

People working in another capacity (eg as a driller or drill supervisor) who may also
carry out assessment as an addition to their job, but not as its primary focus, do not



need the full qualification. There is no ‘summary’ qualification recommended for
workplace trainers or workplace assessors.

We have therefore proposed a set of units which make up a Statement of
Attainment under Certificate IV.

A proposed grouping for assessors in the Drilling Industry would be a Statement of
Attainment made up as follows of 5 standards :

Training may be needed in three standards:
TAAASS401A

TAAASS402A )

TAAASS404A

Training or RCC may be needed in the further standards:
TAADEL301A
TAADEL404A .

(TAAASS403A / D) is rendered unnecessary by the national
assessment tools used by the drilling industry. It may of course be taken as an
elective like any of the remaining standards.)

Further information from

ADITC Ltd

PO Box 742

LANE COVE NSW 2066
Phone:02 9428 3444
Email: info@aditc.com.au



