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Australian Skills Vouchers – 

free training and assessment 
for Australian qualifications 
from ADITC 
 
ADITC has been granted registration as a provider of 
training paid by Work Skills Vouchers in all States and 
Territories. 
 
This means ADITC can provide a Drilling qualification 
at no cost to the person or company, when the 
person redeems his/her Australian Skills Voucher. The 
Federal Government Department of Education, 
Science and Training (DEST) pays 100% of the 
course and assessment fee.  The following information 
and more is also on our website at www.aditc.com.au. 
 

What are Skills Vouchers for? 
Vouchers can be used to pay for vocational (i.e. work 
based) Certificate IIs.  Certificate II in Drilling is the 
qualification for a Driller’s Assistant.   
 
There has been increased emphasis by government 
on providing funding support for people wishing to 
formalise their qualifications in a range of industries. 
You may have seen advertisements from the 
Commonwealth Department of Education and Training 
recently allocating $189 million to Work Skills 
Vouchers.  The aim is to increase the level of skills 
and number of qualifications held by Australians.  
There more information at 
www.vtevouchers.dest.gov.au.   
 
 

Who are Skills Vouchers for? 
Work Skills Vouchers of up to $3000 will be available 
for people 

� 25 years and older  
� who don’t have formal Certificate II 

qualifications (or higher) in Drilling 
� who are Australian citizens.   

 
This means the voucher can be used for someone you 
have working now at driller’s assistant level who 
doesn’t have a qualification, however long he’s been 
working in the industry. Or it can be used if you get a 
new recruit coming to you who has worked in another 
industry, and has no qualification.  (Skills Vouchers 
cannot be used for traineeships.)  

 

 

This is our new logo. 
 
(All our contact information stays the 
same) 

 

[Australian Skills Vouchers continued:] 
 

What qualification can you get? 
Skills Vouchers can be used at ADITC for the 
following sector qualifications: Certificate II in: 

� Blast Hole Drilling 
� Environmental Drilling 
� Foundation/Construction drilling 
� Geotechnical 
� Mineral Exploration 
� Mineral Production and Development 
� Oil and Gas (Onshore). 
� Trenchless Technology 
� Waterwell 

 

How do I get a Skills Voucher? 
1. Contact ADITC to enrol by email 

info@aditc.com.au or by phone 02 9428 3444 
or get an enrolment form from our  website 
www.aditc.com.au/skills vouchers.  We are 
required to ask you for certain 
documentation as proof of status (eg 
payslip).  We will register your request with 
DEST. 

2. You will receive the Skills Voucher from 
DEST to be returned to ADITC.  (Skills 
vouchers are not transferable to other  
organisations or people.) 

3. Register for your DICAT course, and for 
assessment to achieve the Certificate II 
qualification, and use your Skills Voucher to 
pay for your course and assessment. 

4. Do your course and undertake site 
assessment to prove competence. 

5. We issue the qualification. 
 
We suggest you pass this information on to others in 
your organisation or to people that you think may 
want to enter the industry.  You can phone us to get 
brochures of this information to distribute. 

 
Something free from the 
government?    YES! 
 



  

 

Your taxes at work again: government money to support training at ADITC 
 

NSW:     FREE Training, assessment and qualification from ADITC 
People wanting to get DICAT training and a qualification for Mineral Exploration in the New England region of 
NSW can receive it FREE.  Call us fast – this is a limited-time opportunity.    
 

Traineeship registration NSW, WA, SA and Queensland  
ADITC is registered to provide traineeship training in NSW, SA and Queensland, and is about to extend out 
registration for WA for 2007.  Remember that traineeships are aimed at new employees who have been with 
the company under three months and are full time employees. The DICAT Course is set up so you can use it as 
a basis for a traineeship.  Call Susan Lovejoy for information. 

 

Good news! Mud Techniques 
and Tests Courses 
 

On industry request ADITC has revised the Mud 
Techniques and Tests Course.  This respected one-
day course combines very practical hands-on 
training with applied theory, and is delivered in co-
operation with mud suppliers.  This course can 
contribute directly to your qualifications and well as 
increasing your skills and understanding.  It covers 
the knowledge and skills components of certain 
elements from a number of competency standards 
from the National Drilling Training Package.  
 

Upon completion of the course the participants 
should: 

� understand the elements of the circulation 
system 

� be aware of all the functions of the drilling 
fluid 

� know the different properties of a drilling 
fluid and the significance of these properties 

� be aware of choices of drilling fluids 
� understand the components of drilling mud 

and the difference between clay and 
polymer mud 

� to know what and why chemicals are added 
to mud 

� be able to establish the drilling mud criteria 
for clean and stable holes 

� know how to maintain and condition a mud 
� be able to choose the most suitable mud 

type for a particular application 
� understand why and how to test mud 
� be able to mix and condition a mud 
� be aware of the potential down hole 

problems and how to combat them. 
 
To enrol, please contact us on 02 9428 3444.  
Initially, we will schedule delivery according to 
industry request, and will then create and advertise 
a schedule of dates and venues.   
Initial course: Perth in late February.   
 
Cost is $490 for the one-day course, which includes 
training and assessment, testamur, a well-illustrated 
handbook of over 80 pages, and food. 
 

 

Our 24th AGM and some changes… 
 
ADITC’s 24

th
 AGM was held in November 2006, with 

the re-election of E. L. (Leigh) Davies (MD of Davies 
International, WA)  as Chairman, and Cameron Wright 
General Manager of Capricorn Weston (Qld) as Vice 
Chairman .  ADITC has been in continuous operation 
since 1978 – nearly 30 years, but in our current form 
since 1982.  As a small business ourselves, we are 
very proud to have been such a strong entity for such 
a long time.  As part of the lead-up to our 25

th
 

anniversary of serving the drilling industry’s training, 
research and advisory needs in matters related to 
vocational education and training, we are reviewing a 
number of aspects of our organisation.  Watch for our 
updated website to come soon, and our new logo.    
All our contact information - address, phone, fax and 
email, postal address  - stays the same. 
 

Screens and Gravel Packing 
Courses in 2007.   
ADITC has scheduled Screens and Gravel Packing 
courses in response to industry request.  We advise 
that the following dates are now current: 

� NSW: Dubbo: 22/23 February 2007 
� Qld: Brisbane:  22/23 March 2007 
� WA: Perth : 10/11 May 2007 
� SA: Adelaide: 31 May/1 June 2007 
� Vic:  Melbourne 21/22 June 2007 

 

Cost is $750 for the two day course, which includes 
training and assessment, testamur, a well-illustrated 
120 page handbook, and food.   
 
ADITC is glad to have expanded our skilled trainers 
for Screens and Gravel Packing by having both Brian 
Kunde and Gordon Monkman available to undertake 
delivery of this course.  We also acknowledge the help 
we have received from Greg Brereton and Kesh from 
NSW Department of Natural Resources, and advice 
from other very experienced personnel in the 
waterwell sector.  To enrol, please contact ADITC on 
02 9428 3444 for a brochure, or get one from our 
website at www.aditc.com.au /Screens Course.   

Email:   info@aditc.com.au  
Our website www.aditc.com.au  
PO Box 742 Lane Cove NSW 2166 
Phone: (02)9428 3444     Fax (02)94283555 

 

Contacting ADITC is always easy  
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